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ABSTRACT 

This document presents the agreement between the 
Association for Higher Education of Shoreline Community College and 
the Board of Trustees concerning salary, working conditions, and 
related college policies for the period from July 19, 1973 to June 
30, 1974. The articles of the agreement cover initial placement of 
teaching faculty, salary increases, professional coordinating 
council, professional responsibilities, student and instructional 
related activities, sabbatical leaves, leaves of absence, insurance 
benefits, retirement, salary for extra classes and duties, and the 
college system of evaluation* (PG) 
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SHORELINE COMMUNITY COLLEGE 
DISTRICT NUMBER SEVEN 



AGREEMENT BETWEEN THE ASSOCIATION FOR HIGHER EDUCATION 
OF SHORELINE COMMUNITY COLLEGE AND THE 
BOARD OF TRUSTEES CONCERNING SALARY, WORKING 
CONDITIONS, AND RELATED COLLEGE POLICIES 
1973-74 




I, PURPOSE 



The purposes of this agreement are to: 
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A. Attract professionally competent individuals who are of immediate value to 
the College and retain those who are of proven value. 

B. Provide opportunity for teachers to achieve professional distinction and 
corresponding salary recognition, 

C. Set forth the salary and certain rights and responsibilities of all 
professional faculty. 

II. INITIAL PLACEMENT OF TEACHING FACULTY 

The initial salary for a newly contracted, staff member shall be determined by 
the College President or his designee through consultation with the appropriate 
administrator and the incoming staff member within the following guidelines: 

A. The minimum salary for an incoming staff member with a Master's degree or 
its equivalent shall be $9,000. 

B. The maximum dollars per experience increment shall be $350 for each year. 

C. No more than one increment may be awarded for each year of full-time college 
teaching experience. 

D. No more than one increment may be awarded for each year of full-time 
non-college teaching experience which directly relates to the Shoreline 
Community College assignment. 

E. In evaluating part-time college teaching experience. Including teaching 
assistant experience, 35 quarter credit hours shall be used as the basis 
for determining annual full-time teaching equivalency. 

F. No more than one increment may be awarded for each year of full-time 
vocational work experience which directly relates to the Shoreline 
Community College assignment. 
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III. INCREAsilS 

I 

A. Method'^ of College-wide Distribution 

V 

1. The full-time salary for a 180-day contracted professional staff 

member shall be determined in accordance with the follbwing schedule: 

1972-73 Full-time 



180-Day Contracted 






Lf XJL JLCX CLIU Xcll. 


Salary 


T n r» T" o mo n t* 
X LI CI. c Lllc LIU 


T T \7 T n w 

J-i X V XLl^ 


inc L c a be 


$17,500 




$18,000 




CW 

D /o 




$17,000 




$17,499 




cm 

D /o 


9 ^/ 


$16,500 




$16,999 


$450 


^ to 




$16,000 




$16,499 


$450 


5% 


$ 70 


$15,500 




$15,999 


$450 


57= 


$ 83 


$15,000 




$15,499 


$450 


57= 


$ 94 


$14,500 




$14,999 


$450 


57= 


$106 


$14,000 




$14,499 


$450 


57= 


$118 


$13,500 




$13,999 


$450 


57= 


$129 


$13,000 




$13,499 


$450 


57= 


$141 


$12,500 




$12,999 


$450 


57= 


$164 


$12,000 




$12,499 


$45,0 


57= 


$188 


$11,500 




$11,999 


$450 


57= 


$212 


$11,000 




$11,499 


$450 


57= 


$235 


$10,500 




$10,999 


$450 


57= 


$258 


$10,000 




$10,499 


$450 


57= 


$282 


$ 9,500 




$ 9,999 


$450 


57= 


$306 


$ 9,000 




$ 9,499 


$450 


57= 


$329 


Less than 


$ 9,000 


$450 


5% 


$352 



2. Professional staff members shall receive 1/180 of their 1973-74 
salary for each additional contracted day. 

3. A full-time contract is defined as full-time employment for at 
least the academic year which includes fall, winter and spring 
quarters. Any variance from the customary academic year contractual 
relationship must be agreed to in advance by the professional staff 
member and his Division Chairman or other appropriate administrator 
and the College President or his designee. 

4. The maximum base salary for a full-time faculty member with a Master's 
degree or equivalent shall be $18,850. 

i 

B. Variances 

1. The College President may request the Professional Coordinating Council* 
to withhold part or all of a staff member's increment if the staff 
member is given a written statement of the reasons by the appropriate 



* See Section IV regarding Professional Coordinating Council 
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administrator . In the event that a staff member does not agree with 
the given reasons, the matter shall be referred to the PCC for con- 
sideration. In the event that the PCC and the College President do 
not agree, the matter shall be referred through existing grievance 
procedure's to the Board of Trustees for resolution. 

2. The College President may request the PCC to increase the salary of a 
member of the professional staff. In the event that the PCC and the 
College President do not agree, the matter shall be referred through 
existing grievance procedures to the Board of Trustees for resolution. 

IV. PROFESSIONAL COORDINATING COUNCIL (PCC) 

A. Except in those instances as specified within this document, the PCC 
shall act as interpreter and arbiter of questions concerning the salary 
provisions of this document. However, the Board of Trustees shall have 
the responsibility and authority for making the final decision. 

B. Membership of the PCC shall be as follows: 

1. Executive Vice President Chairman • 

2. Members of the current Salary Committee 

C. Meetings of the PCC may be called at the request of the chairman or by 
any two members of the PCC, 

D. The chairman of the PCC shall vote only in the event of a tie. 
V. PROFESSIONAL RESPONSIBILITIES 

A. Each Div.lsion Chairman or other appropriate administrator shall take as 
his responsibility the determination of a full and equitable assignment 
for each staff member in his unit. In carrying out this function, he 
shall seek consultation from planning committees and/or staff members of 
the administrative unit. A Division Chairman shall have final authority 
and responsibility at the divisic^nal level ^or the determination of full 
and equitable assignments and the formulation of class time schedules. 
The Executive Vice President shall have the authority and responsibility 
for the review and approval of such assignments in terms of their equity 
and fiscal impact upon available College resources- 

B. Not more than eight hours time shall elapse between the beginning of the 
first class and the end of the last class taught by any faculty member 
as a part of his annual contract. In the event that circumstances 
necessitate a deviation from the above, the assignment must be made with 
the consent of the individual faculty member involved, with provision for 
compensatory time. 
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C. Faculty mGmbers shall meet classes as assigned and published in the 

official clasG time schedule. Variations from the official class time 
schedule may be arranged by the faculty member with the approval of the 
Division Chairman or other appropriate administrator after consultation 
with planning committees and/or staff members of the administrative unit. 

All instructors shall be available on campus during their scheduled 
final examination hours. 

VI, STUDENT AND INSTRUCTIONAL RELATED ACTIVITIES 

A. Full-time assignments of some faculty members include advising and 

coaching. These faculty members shall be given the option of receiving 
a stipend or having their teaching assignment adjusted in accordance with 
the following schedule: 

Percent of Annual 
Activity Fu 1 1 - 1 ime As s i ^nme nt Stipend 



Coaching 



Baseball, Head 
Basketball, Head 
Basketball, Assistant 
Cross-country, Head 
Golf, Head 
Skiing, Head 
Track, Head 
Track, Assistant 
Wrestling, Head 



15 
25 
15 
.10 
10 
10 
25 
10 
15 



$1,080 
$1,800 
$1,080 
$ 720 
$ 720 
$ 720 
$1,800 
$ 720 
$1,080 



Advising 

Bands 25 $1,800 / 

Choirs 25 $1,800 

Debate 15 $1,080 j 

Ebbtide 25 $1,800 

Mid-Management 25 $1 , 800 

Spindrift 10 $ 720 

Theatre 25 $1,800 

Theatre Groups 25 $1,800 

Advising and coaching assignments performed by other than full-time 
con':racted staff at Shoreline Comi.nanity College shall be paid at the 
stipend rate. 

The compensation paid to advisors of non-credit student activities shall 
be established by the Student Affairs Council each spring for the 
following year on the basis of a schedule approved by the Board of 
Trustees. For the 1973-74 academic* year, the schedule for such advisors 
shall be as follows: 
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Advisor I - Serves as a campus communication linl<: for his group, 
assumes inherent liability exposures , moderates at 
those programs which require an experienced person, 
signs requis it ions , arranges for campus resources to 
be made available to assist programs, and informs 
the Director of Student Activities that a group wishes 
to dissolve whenever the students in the group so choose, 
or when the advisor observes lack of continued student 
interest. 

Rate: $75 per year 

Advisor II - In addition to Advisor I responsibilities, this 

advisor attends the group's meetings, travels with the 
groi?p on their field trips, prepares requisitions, 
distributes orientation information to new members, 
makes an effort to make resource people -and materials 

f available to solve group problems, and in other ways 

assumes an active role. 

/ 

Rate: $300 per year 

VII. SABBATICAL LEAVE 

Sabbatical leaves are available to the faculty members in service to the 
College and to the State community college system and are granted by the 
Board of Trustees upon the recommendation of the College President. Such 
leaves provide an opportunity for -professional improvement, enrich the 
individual and benefit the College. 

A. Conditions and Terms 

1. Up to but no more than 3% of the full-time staff represented in this 
agreement may be granted a sabbatical leave in any one year. 

2. A member of that full-time staff may apply for sabbatical (eave after 
completing at least nine consecutive full-time quarters exc^lusive of 
summer quarter at Shoreline Community College. Compensation shall be 
computed at up to 4?o of his salary per quarter of contracted service, 
exclusive of summer quarter . Experience at other State -supported 
community colleges credited to him upon hiring at Shoreline shall be 
allowed in the computation of compensation. A maximum of 18 quarters 
may be counted, resulting in a maximum compensation of ITU of salary. 
In the event that 47o per quarter cannot be realized, each recipient 
shall receive the same percentage compensation per quarter of service 

3. Sabbatical leave recipients are not ordinarily expected to engage in 
full-time employment during the period of sabbatical leave. Should 
the recipient propose to do so, he must justify his plans in terms of 
the general spirit of the sabbatical leave program. 
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4. Acceptance of a leave implies an obligation to return to active duty 
as a member of the professional staff for at least one contract year 
following the leave. Should a person not return, a refund of the 
total sabbatical leave stipend must be made unless the Board of 
Trustees approves an exception. The College shall be obligated to 
reassign a person returning from his sabbatical leave to a professional 
position for which he is qualified. 

5. The length of the leave shall be no less than one quarter and no more 
than one academic year. 

6. With the exception of seniority for sabbatical leaves, other benefits 
accrue to the staff member while he is on sabbatical leave as though 
he were on regular contract. 

B • Procedures for Application 

1. A professional st' jf member wishing a sabbatical leave must apply 
through his Division Chairman or other appropriate administrator to 
the College President by January 15 of the academic year preceding 
the proposed leave. The candidate shall be notified of the Board^s 
decision by February 15 or as soon thereafter as practicable. 

2. All sabbatical recommendations shall be submitted to the President's 
Office by February 1, by the PCC. These recommendations shall be 
based upon selection criteria set by the PCC. The criteria shall be 
consistent with this document and shall be published by November 15, 
and shall remain fixed throughout the evaluation period. 

Selection criteria include recognition of applicants whose leave 
plans, in light of the applicants' past contributions to Shoreline 
Community College, appear to constitute the worthiest projects and 
shall be judged to contain the greatest anticipated enrichment of 
the applicants and potential betterment of the College. 

3. Seniority is a deciding criterion when competing applications have 
been judged to be of equal merit. When seniority is the deciding 
element and is equal, applicants with the greater number of quarters 
accumulated at Shoreline shall have preference over those who are 
counting experience at other Washington State-supported community 
colleges. 

Seniority shall be the number of quarters of full-time service with 
Shoreline Community College, or number of quarters with Shoreline 
Community College plus number of years of experience with Shoreline 
School District No. 412 prior to April 3, 1967, or number of quarters 
with Shoreline Community College plus number of quarters at other 
Washington State-supported comJTiunity colleges. 
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Experience in District No, 412 shall not be counted toward seniority 
if employment by Shoreline Community College began after April 3, 1967. 
Summer quarters and/or extended 9ontracts are not counted in computa- 
tion of number of quarters. 

Leaves of absence do not build toward sabbatical seniority. At the 
end of a sabbatical leave, regardless of length, sabbatical seniority 
shall revert to zero. 

VIII. ILLNESS, INJURY, BEREAVEMENT, MATERNITY, PATERNITY, AND EMERGENCY LEAVE 

A. Any full-time member of the professional staff shall be granted fifteen 
days of leave upon the first day on which his initial assignment begins. 
After three quarters of employment, the full-time professional staff and 
new professional staff members shall accumulate such leave at. a rate of 
five days per quarter for each quarter of full-time employment up to a 
maximum of 180 days. Such leave shall ';e credited to the employee's 
sick leave account on the basis of one day for each eighteen calendar 
days of the quarter. Such leave may be used for illness, injury, bereave- 
ment, disability because of childbirth, home demands because of paternity, 
or for other emergencies, 

B. Disability leave because of childbirth is granted upon the advice of the 
attending physician. Two days for paternity leave because of childbirth 
shall be allowed. Upon the advice of the attending physician, considera- 
tion shall be given to the extension of those allowed days. 

C. Commencing with the first hour in which his assignment begins, each 
associate faculty shall be granted sick leave on the following basis: 

one hour of sick leave quarterly for each weekly contact hour, cumulative 
to a maximum of sixty hours. 

D. A faculty member shall submit a request for leave under this section to 
his Division Chairman or other appropriate administrator for ratification 
by the President's Office. 

IX, LEAVE OF ABSENCE 

A. Upon recommednation of the College President, a leave of absence may be 
granted by the Board of Trustees to any member of the full-time 
professional staff. 

B. The College shall be obligated to reemploy to a professional position 
for which he is qualified a member of the staff who has been on pn 
approved leave of absence. Seniority and other benefits shall not 
accrue to a staff member while on leave of absence. By March 15 of his 
year of leave, the individual member on leave must notify the College of 
his intent to return. 

C. No person shall receive a leave of absence for more than two consecutive 
contract years . 
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D, A leave of absence may be for such purposes as the following: (1) sndy, 
(2) travel, (3) illness, (4) maternity, (5) special assignments, and 

(6) occupational experience appropriate to his discipline, 

E. A leave of absence normally shall not be granted to professional star: 
members accepting full-time employment vith other institutions and/or 
organizations, 

jNSURAN'CE B E S"EF ITS 

A. In addition to SJilary or other benefits the College shall pay, at the 
option of tht individual ttaff Dcricr, not more than $20 per month on 
the prctttuoj for ttra life, long tcra disability insurance, and medical 
insurance In that order. 

B. For returning contracted staff members, the total balance of the preriiuins 
in X-A In excess of $20 per r.onth shall be deducted from the staff 
member •s paycheck vith the premiums for August and September deducted 
from the May and June checks, j 

C. Associate . faculty who are teaching 507o or more of a full annual assign- 
ment shall be entitled to* a proportion of the insurance premiums paid 

• by the College if provided for by the following College-approved plans: 

1. King County/ Phoenix Mutual 

2. Group Health Cooperative 

3. Safeco 

4. Crown Life Insurance Company ' 
RETIREMENT 

A, Every professional staff member employed more than 4/5 of full-time for 
90 days or more is required to become a member of Teachers Insurance 
and Annuity Association-College Retirement Equities Fund unless he is 
already a member of Washington State Teachers Retirement System or 
Public Employees Retirement System. A non-vested member of WSTRS or 
PERS may defer his option to transfer to TIAA-CREF until his pension is 
vested, at which time he must make a decision between TIAA-CREF and 
WSTRS or PERS. (Five years of membership credit is required to be vested 
in WSTRS or PERS.) 

B. All professional staff members will contribute through payroll deduction 
to OASI (Social Security). 

Retirement of professional staff members normally shall occur at the 
completion of the college year in which the age of 65 is reached. 
Persons 65 or older who, in the judgment of the College President, are 
essential^ to the continuance of a program, may be employed only on an 
-appointment basis.. Retirement shall be ipandatory at the completion of 
the college year in which the age of 70 is reached. For the purposes of' 
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this section only, the college year shall begin on September first and 
end on the thirty-first day of the August next following. The College 
should make every effort to notify any professional staff member who is 
to be retired , at the end of the college year by October 1 of that college 
year. 

XII. TAX DEFERRED ANI^TUITIES 

Faculty members may participate in College approved tax deferred annuity plans 
cur^rently available to College staff members. 

XIII. SAL.\RY FOR ASSOCIATE FACULTY MEMBERS AND FOR EXTRA CLASSES AND DUTIES 

A. The salary for an associate faculty member whose responsibilities are 
primarily classroom instruction and regular office hours shall be computed 
as follows: 

1. Master's degree or equivalent: 

Salary = $9,000 x 81% x (/o of regular assignment) 

2. Less than Master's degree: 

Salary = $9,000 x 757o x (7o of regular assignment) 
In both A-1 and A-2 regular assignment is determined by the Division Chairman. 

3. The minimum salary for community service instructors will be $8.65 per 
contact hour. 

B. The salary for an associate faculty member who is requested by the College 
to participate in extracurricular responsibilities and, in general, is 
requested to be involved in campus activities will normally be computed as 
follows : 

Number of days ^ qqq ^ The fraction of a full-time 

180 ' professional load actually assigned 

This particular salary scale may be applied by the Division Chairman after 
consultation with the associate faculty member and the full-time faculty 
in the appropriate discipline subject to the final approval of the College 
President or his designee prior to the providing of the extra service. 
Because the governance structure requires the service of associate faculty 
members on the Faculty Senate and the Salary Committee, associate faculty 
members holding these positions shall be paid a stipend of $150 per. quarter' 
for each position for fall, winter and spring quarters. 
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C. An associate faculty member whose major professional commitment is to 
Shoreline Community College and who can be assured of a teaching load 
of at least 8 credit hours per quarter for the regular 3-quarter 
academic year may be offered a 3-academic-quarter assignment on the 
application of the Division Chairman subject to final approval by the 
College President or his designee. 

The salary for such an assignment shall be calculated as the percentage 
of the regular full-time contracted salary rate. 

Such an assignment shall entitle the recipient to insurance and retire- 
ment benefits to be paid by the College at a percentage of a full 
teaching assignment carried. Associate faculty members receiving such 
assignments shall be provided with office facilities and telephone 
extension numbers. Benefits outlined above shall be limited according 
to the restrictions specified in the individual health care and 
retirement plans. 

D. An associate faculty member not covered by XIII-C will be sent a letter 
of intent by his Division Chairman prior to the beginning of each 
quarter, specifying his responsibilities and benefits and stipulating 
that any course assigned him may be cancelled if the number of 
registrants is judged by the College President or his designee to be 
insufficient. 

E. Extra Classes 

1. Full-time faculty who teach extra classes during fall, winter or 
spring quarters shall be paid for each extra class according to 
Section XIII-A. 

2. Contracted faculty shall not teach extra classes in excess of 
one-third of a full load per quarter, 

3. Normally, if contracted faculty teach extra classes, the total span 
of on-campus responsibilities shall exceed eight hours. 

XIV, SUMMER QUARTER, 1973 

.A. The College will normally operate a summer quarter which wi.ll entail 
classes, both academic and vocational, which are of sufficiently high 
demand to warrant their inclusion in the summer quarter time schedule. 
In addition, certain special courses and special programs may be 
developed to meet the particular needs of the summer school student 
body and the college district. 

B. Faculty members who desire' to work on an extended contract may do so if 
there are funds available and the proposed activity is approved by the 
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Division Chairman and the College President. The extended con^. .act may 
be based upon the 1/180 factor or a fraction thereof depending on the 
amount of service provided. 

The following activities are deemed appropriate: 

1. Special teaching programs outside the classroom or combining 
classroom and out-of-class work. 

2. Teaching and research--Other activities that will benefit the 
College, staff members and the community may be included in this 

provision under the same conditions t^iat apply to the two specified. 

c> 

C. Pay for faculty members whose work is limited to classroom instruction 
and office hours shall be based upon the following: 

Salary = (base 1972-73 annual salary) (.264) {% of regular full 
assignment) where "base 1972-73 annual salary" shall be the 
contracted salary a^^ '^regular full assignment^* as determined 
through procedures stipulated in Section V-A of this agreement, 

XV. COLLEGE-WIDE SYSTEM OF EVALUATION 

A. The purpose of this evaluation system is to provide information for 
each professional staff member of the College concerning the quality of 
his work. The data collected from these evaluations shall be used for 
se If - improvement • 

B. This system shall contain only two basic institution-wide requirements: 

1, All tenured faculty members shall be evaluated at least once 
every three years. 

2. Evaluation systems developed by instructional divisions and other 
^wadministrative units shall be based upon peer evaluation; student 

evaluation, where appropriate; and self evaluation. 

C. Individual administrative units shall be free to weigh the elements 
outlined in XV-B-2 as they see fit. Furthermore, all such units shall 
be free to develop their own procedures and instruments within the 
parameters given in XV-A and B. 

XVI. The terms and conditions contained in this document are subordinate to the 
laws of the State of Washington as now enacted or as may be enacted or 
amended during the term of this agreement. This agreement shall remain in 
effect Until June 30, 1974. 

SIGNED this ' / day of 

Qi€J^<^ , 1973, 

FOR: ASSOCIATION FOR HIGHER EDUCATION FOR: BOARD OF TRUSTEES 

OF SHORELINE COMMUNITY COLLEGE OF SHORELINE COI^IUNITY COLLEGE 



^Jy-^ytyV1^^(^^ BY: (/^^-^^^^ ^^ 



BY: 

Dennis Peters, President Robert G.' Leonard, Chairman 

Approved as to form: 



Approved as to loi 

CD l/^"^ichard H. Holmqvj^Tt 
k^^ l ^ ^ssistant Attorney General 



